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I. Policy Change: Board Policy 3.3.1 – Core Curriculum 

          Board Policy 3.3.6.1 Transfer Degrees 
           Board Policy 3.3.6.2 Career Degrees 
 

A. Background: 
Current Board Policy on Associate Degrees allows only for general transfer degrees (i.e., 
associate of arts or associate of science degrees) that do not carry a disciplinary distinction and 
career degrees (associate of applied science degrees or associate of science degrees in allied 
health fields). When a student graduates, the title of the degree on their diploma reads only as 
an associate of arts or an associate of science and does not identify the disciplinary field of 
study in the degree program.  
 
With the focus on college completion, our institutions are working to enhance the “value” of an 
associate degree, not only for transfer purposes, but for employment opportunities in the 
workforce. The revised policies allow for some select, associate-level transfer degrees to carry 
a disciplinary distinction (e.g., associate of science with a major in biology or associate of arts 
with a major in film) because the required Area F in the degree program is a sufficiently 
coherent set of courses to be considered a major field of study at the associate level. Having 
designated associate degrees in select disciplines should enhance student recruitment at our 
associate-degree granting institutions. Associate degrees approved as stand-alone majors will 
be subject to all USG policies on Area F guidelines and comprehensive program review, and 
all relevant SACS-COC standards for a distinct program of study. 
 
These policy changes are designed to reflect two types of transfer degrees (general and stand-
alone), clarify the existing policy on career associate degrees, and remove Area F requirements 
from the Board’s Policy on the core curriculum to align those requirements where they more 
appropriately belong – within the policy on associate degrees. Aligning Area F requirements 
with the associate degree policy will aid institutions in determining if their existing AA or AS 
degrees would be more appropriate as stand-alone major fields of study. 

 
B. Effective Date: 

The effective date of this policy is October 14, 2015 
 

C. Changes to Board Policy 3.3.1 Core Curriculum 
 
The USG core curriculum was developed with the goals of assuring institutional accountability 
for learning, incorporating learning requirements in global perspectives and critical thinking, 
allowing institutions some flexibility in tailoring courses to their institutional mission, while 
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ensuring that core curriculum courses completed at one USG institution or through eCore, the 
USG’s designated online core curriculum, are fully transferable to another USG institution. 
 
All core curriculum requirements must be completed as part of the associate of arts, associate 
of science, bachelor of arts and bachelor of science degree programs. Each institution’s core 
curriculum shall consist of 42 semester credit hours, with minimum credit hours in each area of 
the core as follows 42 hours in Areas A-E and 18 hours in Area F, as follows:  
 

 

 
 
The specific learning outcomes for areas A through E of an institution’s core curriculum are 
approved by the Council on General Education.  
 
In addition to Areas A-E, three additional learning goals, US perspectives, Global Perspectives, 
and Critical Thinking are added to the core. US perspectives and global perspectives are 
overlay requirements and each institution must designate some courses in Areas A-E that 
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satisfy these learning requirements. Each institution must also develop a plan to insure that 
students who complete Areas A-E acquire foundational critical thinking skills. Courses 
designated as meeting the US perspectives and global perspectives overlay requirements, and 
institutional critical thinking plans, must be approved by the Council of General Education. 
Students completing any core curriculum course at one USG institution or through eCore will 
receive full credit for that course upon transfer to another USG institution within the same 
major, even if a core area is not completed and even if it means giving transfer credit across 
areas (e.g., credit of a math course in Area C).  
 
Assessment of the core curriculum by each institution is required as part of their accreditation 
by the Southern Association of Colleges and Schools and by the USG Comprehensive Program 
Review process. 
 

D. Language Added to Board Policy 3.3.6.1 Transfer Degrees: 
 

All A.A. and A.S. degrees shall be transfer degrees leading to the baccalaureate degree, with 
the area of study determining which degree is awarded. Other than the distinction between the 
A.A. and A.S. designation, these degrees carry no indication of the student’s area of study 
(major). 
 
 Associate of arts (AA) and associate of science (AS) degrees are primarily intended to be 
transfer degrees leading to the baccalaureate degree, although some provide students with a 
recognized two-year degree credential and employment opportunities upon graduation. All AA 
and AS degrees shall consist of 60 semester credit hours; 42 hours of the required core 
curriculum coursework in Board Policy 3.3.3.1, 18 hours of lower division requirements 
related to a bachelor’s degree field of study (Area F), and do not include institutional 
requirements in physical education/activity/basic health/orientation/or pre-secondary education 
courses. Associate degrees beyond 60 credit hours require the approval of the USG Chief 
Academic Officer.  
 
To facilitate transfer from associate degree-granting USG institutions to baccalaureate degree-
granting USG institutions, if the degree program is in a disciplinary area that has an existing 
USG Regents’ Academic Advisory Committee, then the 18 hours in Area F must adhere to the 
Area F curriculum guidelines approved by the appropriate Regents’ Academic Committee (see 
the Academic & Student Affairs Handbook for approved Area F requirements). If the degree 
program is in a disciplinary area that does not have an existing USG Academic Committee and 
corresponding Area F curriculum guidelines, then the 18 hours of Area F for the program 
should align appropriately with related bachelor’s degrees in the field.  
 
In some associate degree programs, the required 18 hours in Area F are sufficiently coherent 
enough to be considered a major field of study at the associate level (i.e., 12 to 18 hours). 
These types of associate degrees are referred to as AA or AS degrees with a major in the 
appropriate disciplinary field. Associate degrees with a major field of study are subject to USG 
policies on comprehensive program review and all relevant SACSCOC standards for a distinct 
program of study. Distinct transfer associate-level degree programs of study must have 
appropriate student learning outcomes, must be assessed, must demonstrate continuous 
improvement based on assessment results, and may be advertised as available programs of 
study at the institution. 
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Other associate degrees allow greater flexibility in the Area F requirements and the required 
coursework is not coherent enough to be considered a major at the associate level. These latter 
associate degrees are not considered distinct programs of study and are referred to only as AA 
or AS, core curriculum degrees. AA or AS core curriculum degrees carry no disciplinary 
distinction in their name and are not considered distinct programs of study. See the Academic 
and Student Affairs Handbook for additional guidelines on transfer associate degrees. 
 
Absent the approval of the USG chief academic officer, no A.A. or A.S. degree program shall 
exceed sixty (60) semester credit hours, exclusive of physical education activity/basic health, 
orientation, or pre-secondary education course hours that the institution may require (BoR 
Minutes, 1986-87, p. 370; December 1995; February 2005). 
 

E. Language Added to Board Policy 3.3.6.2- Career Degrees 
 
Career degrees include the Associate of Applied Science (A.A.S.) and Associate of Science in 
allied health areas (A.S. in designated health fields).  
 
Career degrees may be awarded for the completion of two year collegiate programs are not 
intended for transfer and are primarily designed to prepare students for immediate employment 
upon graduation. AAS degrees are generally awarded through successful completion of a 
planned program of study at Technical College System of Georgia institutions (see BOR Policy 
3.3.5.1 for additional information on AAS degree offerings at USG institutions). Career 
associate degrees may designate a specific disciplinary area of study (e.g., AAS in Criminal 
Justice or AS in Nursing) and are considered distinct programs of study. Career associate 
degrees are subject to USG policies on comprehensive program review and all relevant 
SACSCOC standards for a distinct program of study. Career associate-level degree programs 
of study must have appropriate student learning outcomes, must be assessed, must demonstrate 
continuous improvement based on assessment results, and may be advertised as available 
programs of study at the institution. 
 
Selected courses included in these programs may be used for transfer credit. The following are 
the minimum requirements for career degrees:  
1. Programs shall include a minimum of twenty-one (21) semester credit hours of general 
education. This coursework must include components designed to develop oral and written 
communication, reading computational skills, fundamental mathematics skills and the basic 
use of computers. At least one (1) course from each of the following areas is required: the 
humanities/fine arts, the social/behavioral sciences, and natural sciences/mathematics (BoR 
Minutes, 1989-90, pp. 368-369).  
2. Students shall fulfill the legislative degree requirements but do not have to fulfill the 
Regents’ Test requirements (BoR Minutes, 1989-90, pp. 368-369).  
3. Institutions may increase or supplement these minimum requirements (BoR Minutes, 1989-
90, pp. 368-369). Committee on Academic Affairs October 13, 2015 18  
4. The A.A.S. degree may designate a specific area of study (e.g., A.A.S. in Criminal Justice) 
or a broad field of study with or without the designation of a specific area (e.g., A.A.S. in 
Business, A.A.S. in Business: Accounting Option) (BoR Minutes, 1989-90, pp. 368-369).  
5. The A.A.S. degree offered on a cooperative basis with Technical College System of Georgia 
colleges may be awarded only in Business, Health, Services, and Technology. Specific areas of 
study may be designated as options (BoR Minutes, 1989-90, p. 370).  
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6. The A.S. in allied health areas shall include a designation of the specific area of study (e.g., 
A.S. in Nursing, A.S. in Respiratory Therapy) (BoR Minutes, 1986-87, pp. 370-371).  
7. Including the technical component, all cooperative A.A.S. degrees shall include the 
equivalent of at least four (4) full-time USG semesters of study (BoR Minutes, 1989-90, p. 
370).  
8. Cooperative A.A.S. degree diplomas shall include the following wording: (USG institution) 
in cooperation with (Technical College System of Georgia college)… (BoR Minutes, 1989-90, 
p. 370). 
 9. Absent the approval of the USG chief academic officer, no A.A.S. degree program shall 
exceed seventy (70) semester credit hours, exclusive of physical education activity/basic health 
or orientation course hours that the institution may require (BoR Minutes, December, 1995, p. 
47). 

 
 

II. Revisions to Policy Manual Section 8.2.8.2 Definitions of a USG Retiree / Eligibility for 
Retirement: 
 
A. Background: 

The purpose of this policy change is to provide USG employees with an opportunity to 
appeal the requirements of BOR 8.2.8.2 to the Vice Chancellor for Human Resources.  The 
Vice Chancellor for Human Resources shall have the authority to waive the requirements of 
continuous service with the USG as it relates to the eligibility to receive benefits provided by 
the Board of Regents.  The decision of the Vice Chancellor is final and cannot be appealed. 
 

B. Effective Date: 
October 14, 2015 
 

C. Language Added to BOR 8.2.8.2 Definition of a USG Retiree / Eligibility for Retirement 
 
Effective November 1, 2002, to be eligible for retirement from the USG, an employee must 
meet one of the following four conditions at the time of his/her separation from employment, 
regardless of the retirement plan elected by the employee: 
1. An employee must have been employed by the USG for the last ten (10) years in a 
regular, benefitted position and have attained age 60; or, 
2. An employee must have at least twenty-five (25) total years of benefitted service 
established with a State of Georgia sponsored retirement plan, of which the last five (5) years 
of employment must have been continuous and with the USG. An early pension benefit 
penalty will apply to an individual who elects to participate in the Teachers Retirement 
System of Georgia, or in the Employees Retirement System, if he/she decides to retire with 
between twenty-five (25) and thirty (30) years of benefitted service, prior to attaining age 60; 
or, 
3. An employee must have at least thirty (30) total years of benefitted service established 
with a State of Georgia sponsored retirement plan, of which the last five (5) years must have 
been continuous and with the USG; or, 
4. An employee must be deemed to be totally and permanently disabled, as documented 
through the receipt of disability benefits from Social Security or from the Teachers 
Retirement System of Georgia, following nine and one-half (9.5) years of continuous service 
to the USG in a regular, benefitted position. 
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An individual who has retired from another State of Georgia sponsored retirement plan may 
not count such retirement service toward meeting the eligibility criteria for retirement from 
the USG (BoR Minutes, October 2002). 
 
Notwithstanding the requirements of this Policy or Policy 8.2.8.4, the Vice Chancellor for 
Human Resources shall have the authority to waive the requirements regarding continuous 
service with the USG as it relates to the eligibility to receive benefits provided by the Board 
of Regents.  The decision of the Vice Chancellor shall be final and unappealable.  The Vice 
Chancellor shall notify the Committee on Personnel and Benefits of any waivers granted 
under this Policy. 
 

D. Additional Guidance: 
Additional guidance will be prepared and distributed by the Vice Chancellor for Human 
Resources.  Any questions should be directed to Associate Vice Chancellor Karin Elliott, 
karin.elliott@usg.edu (404) 962-3248 

 
III. Revisions to Policy Manual Section 9.12.7 Campus Security and Police 

 
A. Background: 

Three revisions to Policy 9.12.7 Campus Security & Police were made in response to 
recommendations of the University System of Georgia (“USG”) Safety & Security Committee 
that were approved by the Board in May 2015. A summary of these changes are as follows: 
• Relocation of the policy from its current location in Section 9, Facilities, to Section 12, 

Miscellaneous, of the Board Policy Manual, along with necessary numbering changes, to 
enhance indexing and retrieval of information.  

• Modification of Section 12.8.1 to align expectations and functions of campus police 
departments with board policy, and define the essential functions that campus law 
enforcement agencies are expected to provide to their campus communities.  

• Modification of Section 12.8.7 to charge the USG chief of police with the responsibility for 
establishing and administering an assessment program for USG institution departments that 
provide security and police services. 

 
 

B. Effective Date: 
The effective date of the policy change is October 14, 2015. 

 
C. Language Added to Board Policy Manual Section 9.12.7 Campus Security and Police 

 
12.8 Campus Security and Police: 
The Board of Regents recognizes it is essential to maintain the safety and security of the 
campus environment. Each USG institution has the responsibility to employ security and police 
policies, standards, and practices to minimize the risk of disruption to the campus community.  
12.8.1 
Each institution shall establish and maintain a department responsible for providing patrol, 
investigative, communication, administrative, and campus community outreach services, and 
shall designate an individual to serve as the director of public safety or chief of police. The 
director or chief of police will be assigned the management responsibility and authority for 
conducting and coordinating security and police services. The director of public safety or chief 
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of police shall consult with the USG chief of police on major organizational policies and 
procedures.  
12.8.2  
The USG chief of police shall serve as a liaison to the Board of Regents on security and police 
service matters. The USG chief shall maintain guidelines that all USG institutions should 
consider in the development and implementation of security and police services. 
 
12.8.3  
Each director or chief of police at an institution shall be certified in accordance with the 
Georgia Peace Officer Standards and Training Council (POST) rules and regulations. Prior to 
employment, candidates for director or chief of police positions must meet the requirements for 
entry into the state mandated police academy and eligibility to obtain POST certification within 
12 months of employment. Any changes in the individual’s name, title, certification status and 
contact information will be provided to the USG chief of police. 
12.8.4  
Each director or chief of police at an institution shall have a direct reporting relationship to a 
vice president or above of that institution. The president of each institution will determine the 
reporting relationship.  
12.8.5  
The vice president or president of each institution shall consult with the USG chief on 
significant personnel actions involving the director of public safety or chief of police to include 
appointment, qualifications for the position, and termination.  
12.8.6  
Each institution shall notify the USG chief of police, or designee, upon receipt of any reports 
of significant crimes or threats reported to or known by the institution, and of any potential or 
actual events that may disrupt the operations of the campus community.  
12.8.7  
The USG chief of police is responsible for the administration of a recurring program to assess 
USG departments responsible for providing security and police services. 
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