
Unit Assessment Sheet:     Counseling Center             2007-2008   
Institutional Mission Statement (Excerpt):  The mission of The Fort Valley State University is to advance the cause of education with emphasis upon fulfilling commitments that our community members have undertaken 
collectively.  As an institution of the University System of Georgia, Fort Valley State University naturally embraces the principles articulated by the Core Mission Statement for State Universities as approved by the Board of Regents 
of the University System of Georgia.  The University’s primary commitments include, among others, enhancement of teacher training programs grounded upon a liberal arts foundation, as reflective of over 110 years of experience 
and tradition. . . 
Program Mission: The Counseling Center provides an educational framework that maximizes student learning and enables students to become productive, responsible, and contributing members of society. Given the fact that 
students attending college today are presenting themselves to counseling centers in growing numbers with increasing severity of concerns, the University endeavors to provide services which encourage self appraisal. 
 

Programmatic Goals 
 

Assessment Criteria Assessment Results Use of Results 

1. Improve the personal and interpersonal growth of 
students. 
 
 
 
 
 
 
 
 
 
 

1a. Provide individual counseling sessions by 
certified professionals for at least 80% of the 
students who make appointments. 
 
 
 
1b. Form ten Interpersonal competence/social skill 
groups. 
 
 
 
 

1a. Total 104 appointments and counseling sessions were 
provided; more than 75% were with certified 
professionals. 
 
 
 
1b.   A stress management group was established and met 
for six consecutive weeks.  A substance support group was 
also established utilizing the Narcotics Anonymous 
method.  However, due to limited staffing the department 
did not form ten groups. 
 

1a. To improve performance the University has 
restructured the division.  This has allowed certified 
counselors from other areas to serve as part-time 
program staff.  This should allow the department to 
reach 80% next cycle. 
 
1b. The University has restructured the division. 
This has increased the number of part-time staff 
available to direct new programs. 
 
 
 

2. Reduce STD’s. 
 
 
 
 
 
 

2a. Hold at least two informational workshops that 
provide details about STD’s each semester. 
 
 
 
 
 

2a. During 2007-2008, the department held six workshops.  
During each workshop, pamphlets were distributed to 
students. Major titles distributed were:  Sexually 
Transmitted Diseases, Marijuana, Cocaine, Alcohol and 
other Drug Use Self-Assessment/Safe Dating Guideline. 
 
 

2a. Although the department exceeded its goal the 
department are unsure of the program’s impact.  As 
a result the department has developed a log to track 
the names of the students who attended the 
workshop. This will allow the department to see if 
any of these student contract STD’s and thus 
determine the impact of the workshops 

3.  Improve student retention. 3a. Establish a peer counselor training program. 3a. The Valley Explorations-a gate keepers training 
process- was established and thirty plus people signed up 
to show interest. 
 
 

 
3a. The department has implemented a training 
program to ensure that each student and peer 
counselor knows their role in the retention process. 
 

 

 


