
Program Assessment: Campus Life                                                                                                      2010-2011  
Unit Mission Statement: Intuitional Mission Statement: The mission of The Fort Valley State University is to advance the cause 
of education with emphasis upon fulfilling commitments that our community members have undertaken collectively.  As an 
institution of the University System of Georgia, Fort Valley State University naturally embraces the principles articulated by the 
Core Mission Statement for State Universities as approved by the Board of Regents of the University System of Georgia.  The 
university’s primary commitments include, among others, enhancement of teacher training programs grounded upon a liberal arts 
foundation, as reflective of over 110 years of experience and tradition. . . 
Program Mission: The mission of the Office of Campus  Life is to enhance student involvement through extra-curricular 
activities, programming, organizations and leadership opportunities which will contribute to their  growth and maturity as they 
successfully progress toward academic pursuits.  

Intended Outcome Assessment Criteria Assessment Results Use of Results 
1. To increase student 
satisfaction in student 
activity programming. 
 

1a. Maintain a 
satisfaction rating of 
75% or above on the 
Student Satisfaction 
Inventory Survey in the 
area of Campus Life.  
 

1a. The Unit did not meet the goal of 
75%. The SSI Survey reported 
percentage of students neutral to very 
satisfied: 
Recreation: 68% 
Intramural 61% 
SGA: 74% 
Student Activities: 73% 
SGA Activities: 71% 
Composite: 69.4%  
(-3% from last year) 

1a. To address the sharp decline 
in recreation and intramural sports 
the unit purchased additional 
equipment.(flag football,  foosball, 
and pin pong tables). The unit also 
purchased Electronic Mgmt. 
Program to schedule intramural 
games and team sign up for more 
participants. 

2.  Expand leadership 
programming 
opportunities. 
 
 
 

2a. Increase the 
quantity of leadership 
based programs by 5% 
during the 2010-2011 
academic term  

2a. Leadership based programs 
increased by 300% which included the 
addition of three new online programs: 
• TMSF  (Thurgood Marshall 

Scholarship Foundation) 
leadership conference focusing on 
Leadership and Character 
Development 

• SGA Leadership Retreat planned 
for Summer 2011 

• Student Leadership Summit 
 

 2a. To maintain effectiveness, on 
campus and off campus leadership 
opportunities were explored. We 
looked at other peer institutions 
within the USG system along with 
member institutions in the National 
Association of Student Affairs 
Professionals (NASAP). Fall 2011, 
the only established program was 
the student leadership institute. 
The unit installed three new online 
programs that increased 
leadership based programs.  



3.  Assist with the 
increase of retention 
rates among first and 
second year students 
through extra-curricular 
programs and activities 
 

3a. Qualitative 
approach continued 
from the 2009-2010 that 
will result in a 2% 
increase in  feedback 
from focus groups. 

3a Interviews and feedback from 
students resulted in a 3 % increase. 
One was Non-Homecoming related 
opportunities for parental involvement. 
The other was student interest in 
enhanced Greek Life programming 
and campus involvement. 

3a. Parents’ Day Program 
reinstituted in Spring 2011  
Well received by @100 parents 
of currently enrolled students 
Fall 2011 target goal to tag 
Members of Greek 
Organizations in Banner to 
study academic trends. More 
off campus community service 
related activities instituted in 
Spring semester involving 
Greek and Non-Greek 
students. Increased visibility for 
FVSU and enhanced student 
involvement.   

 


