
Program Assessment Sheet:  College of Agriculture, Family Sciences and Technology         2011-2012 

Intuitional Mission Statement (Excerpt) The mission of the Fort Valley State University is to advance the cause of education with emphasis upon fulfilling 

commitments that our community members have undertaken collectively.  As an institution of the University System of Georgia, Fort Valley State University 

naturally embraces the principals articulated by the core mission statement for the state Universities as approved by the Board of Regents of the University 

System of Georgia.  The University’s primary commitments include, among others, enhancement of leader training programs grounded upon a liberal arts 

foundation, as reflective of over 110 years of experience and tradition. 

Program Mission:  The College of Agriculture, Family Sciences and Technology is committed to assisting the University in fulfilling its land-grant mission, while 

simultaneously providing education programs and services that address the needs of citizens that are designed to enrich lives. 

Intended Outcome Assessment Criteria Assessment Results Use of Results 

1. Increase enrollment  1a. Hold at least four College 

Recruitment Fairs.  As a result of 

these efforts students enrolled in 

the program will increase 5% over 

the 2010 rate. 

 

 

1b. Hold at least two 

informational sessions for area 

high school guidance counselors.  

As a result of these efforts the 

number of local students enrolled 

in the program will increase by 5% 

over 2010-2011 ratio. 

1a. Nine College Recruitment Fairs were 

organized by the college recruitment 

coordinator.  Participated in four 

university recruitment events.  College 

enrollment improved by 30 students with 

some programs attaining 3% over 

numbers for 2010. 

 

1b. Three informational sessions were 

conducted for area high school guidance 

counselors, educators and other 

stakeholders.  Enrollment of local students 

increased by 10% over the previous year. 

1a. More faculty and student club involvement 

in recruitment Career Day Fairs were pursued.  

Alumni were engaged to organize Recruitment 

Fairs for Middle and High Schools in their 

locality.  

 

 

 

1b. Individual programs in the college hosted 

barbeque / recruitment events for black male 

organizations as a part of the student club 

activities.  Alumni assisted by sponsoring career 

fairs via churches and schools.  The College 

collaborated with MANRRS, FFA, and USDA 

representatives to recruit high achieving 

students.    

2. Increase student 

retention 

 

 

2.  Increase the number of 

students retained in each BS 

degree program by 10% over 

2010-2011. 

2. All programs retained at least 5% over 

their previous year’s enrollment number 

expert one program. 

2. Study group dynamics and peer tutoring 

through individual program club activities were 

encouraged as aggressive use of these methods 

seem to improve retention. 

3. Enhance local, 

regional, national, 

and international 

agricultural 

assistance 

 

 

 

3. Hold at least two external 

workshops to improve 

crop/animal yield and production.  

As a result of these efforts, 90% of 

those surveyed will indicate that 

the workshops enhanced their 

agricultural skills. 

3. Aggressive engagement and use of 

external resources and involvement in 

Field Days and expositions enabled us to 

attain over 90% responses of enhanced 

skills. 

3. Engaged in more externally organized 

workshops.  Involve students and staff in 

professional conferences, particularly in 

international programs to enhance their 

outlook on global agriculture and improve their 

competitive edge. 

 


