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Program Objective Assessment Criteria Assessment Results Use of Results 

1. Increase student career and educational  

    opportunities. 

  

1a. Conduct at least 6 career 

      exploration workshops/classroom  

      presentations for freshmen. As a  

      result of these efforts, at least 60%  

      of respondents to the career  

      placement survey will agree/strongly  

      agree that the career exploration  

      workshops/classroom presentations  

      improved their career awareness and  

      educational opportunities. 

 

1b. Conduct at least 15 career planning  

      seminars, workshops, informational  

      and mock interview sessions, and  

      programs.  As a result of these  

      efforts, at least 70% of student  

      respondents will agree/strongly agree  

      that the career planning seminars  

      enhanced their career interests and  

      employability skills. 

 

1c. Sponor at least 7 career placement/ 

      recruitment programs. As a result of  

      these efforts, at least 65% of students  

      respondents will indicate on the  

      career placement survey that these  

      recruitment programs increased job  

      search skills and career opportunities. 

 

 

 

 

1a. During the 2011-2012 academic year, the 

Career Development Center conducted 4 career 

exploration workshops/classroom presentations that 

generated 157 student contacts. As a result of these 

efforts, 68% of the freshmen indicated that the 

workshops increased their knowledge and awareness 

of various careers/occupations and job search 

strategies. 

 

 

 

1b. During the 2011-2012 academic year,  

the Career Development Center conducted  

43 career planning seminars, workshops, 

informational and mock interview sessions, and 

programs that generated 2137 student contacts. As a 

result of these efforts, at least 84% of the students 

indicated that these efforts enhanced their job search 

and employability skills. 

 

 

1c. During the 2011-2012 academic year,  

the Career Development Center conducted 

 8 career placement/recruitment programs that 

generated 1526 student contacts. As a result of these 

efforts, at least 96% of student respondents will 

indicate on the career placement survey that these 

recruitment programs increased their job search 

skills and career opportunities. 

1a. Unit goal was not accomplished, however, the 

remaining career exploration 

workshops/classroom presentations were 

combined in a student assembly for all freshmen 

enrolled in FVSU 0100 Orientation classes. The 

orientation classes were re-organized (Academic 

Success Center) during the academic year. 

 

 

 

 

1b. Unit goal was successfully accomplished. 

In addition to these efforts, the center contacted 

additional companies/businesses to conduct 

information and mock interview sessions to 

students.  Professional Development Training 

Workshops and Outreach Programs (Career 

Days) were incorporated during the academic 
year. 

 

 

1c. Unit goal was successfully accomplished. 

In addition, special efforts through  departmental 

meetings were scheduled to promote new 

strategies that will assist student in obtaining 

internships, cooperative education opportunities, 

graduate school opportunities and employment. 

One additional Summer Employment 

Informational Fair was incorporated during 

the academic year. 

Institutional Mission Statement (Excerpt): The Fort Valley State University is to advance the case of education with emphasis upon fulfilling commitments that our community 

members have undertaken collectively. As an institution of the University System of Georgia, Fort Valley State University System of Georgia, Fort Valley University naturally embraces 

the principles articulated by the Core Mission Statement for State Universities as approved by the Board of Regents of the University Systems of Georgia. The University’s primary 

commitments include, among others, enhancement of teacher training programs grounded upon a liberal arts foundation, as reflective over 110 years of experience and tradition.  

Program Purpose:  The purpose of the Career Development Center is to provide a variety of career services designed to assist student in understanding and analyzing their interests, 

abilities and skills as they explore and select personal career goals. The Career Development Center assist students with career counseling, career counseling, career planning, and career 

placement. 
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2.  Increase students knowledge and  

     understanding of  job opportunities     

     available within this current  

     job market. 

 

 

2a. At least 80% of students using the  

      career resource library/lab will  

      agree/strongly agree that they have  

      knowledge of and understanding of  

      the job opportunities available in  

      the area of their specific field of  

      study/major. 

 

2a. During the 2011-2012 academic year,  

254 students utilized the Career Resource Library. 

As a result of students utilizing the career resource 

library, at least 82% of the student respondents to 

the career survey gained a better understanding of 

career options within their specified field of 

study/major. 

 

2a. Unit goal was successfully accomplished. 

The center invited additional faculty to bring and 

encourage students to utilize the career resource 

library. For example, Mrs. Petway and Mrs. 

Moore Professional Development classes 

incorporated a class assignment for students to 

spend one hour researching career information in 

the career resource library. 

3. Enhance graduate school attendance  

    of recent graduates. 

 

 

 

 

 

 

. 

3a. Sponsor at least 2 graduate fairs. 

      As a result of these fairs,  

      graduate school attendance will  

      increase for recent graduates  

     (those out of school three years or  

     less) by 5% over 2009-2012. 

3a. During the 2011-2012 academic year,  

2 graduate fairs were held that generated 187 

student contacts. As a result of two graduate fairs, 

graduate school attendance increased for recent 

graduates by 5% over the three years. 

3a. Unit goal was successfully accomplished. 

As a result of these efforts, graduate school 

attendance increased and students gained a better 

understanding of the importance of pursuing an 

advanced or professional degree.  

In addition, the center invited additional 

representatives from graduate/professional 

schools to recruit our students for graduate school 

opportunities (campus visits). 

 

 

 


