
FORT VALLEY STATE UNIVERSITY 
TITLE IX CHARTER 

Background History 

The Fort Valley State University is a public, senior, 1890 land-grant institution serving Georgia 
and the nation.  Founded in 1895 as an institution to serve primarily the educational needs of 
black students, the University provides instructions, research, and public and extension services, 
consistent with its land-grant and public functions, for all segments of the population to achieve 
their personal, educational, and professional goals.  Following the liberal arts and the land-grant 
traditions, the University provides diversified and challenging programs to meet educational 
needs resulting from societal changes.  The Fort Valley State University provides a learning and 
living environment that enables its graduates and all who come under its influence to become an 
innovative and critical thinkers, problem-solvers, and responsible citizens. 

Mission Statement 

The mission of the Title IX office is to protect all Fort Valley State University stakeholders from 
discrimination or harassment based upon their gender as outlined in  Title IX of the Educational 
Amendments of 1972 to the 1964 Civil Rights Act  that states:  “No person in the United States 
shall, on the basis of sex 

- Be excluded from participation in, 
- Be denied the benefits of, or 
- Be subjected to discrimination 

 
Under any education program or activity receiving Federal financial assistance.” 
Fort Valley State University prohibits any type of gender equity discrimination.  
 
Independency and Objectivity 
 
The Title IX office for Fort Valley State University reports directly to the President.  
Accordingly, the Title IX Coordinator, who is the Special Assistant to the President for 
Compliance, reports to the President.  The President may request advisory services on projects at 
his/her discretion.  The requests are reviewed and priorities are set and completed based on level 
of urgency. Additionally, the Athletics Compliance Officer will serve as the deputy Title IX 
Coordinator and the Human Resources Director will act on behalf of the Title IX coordinator in 
his/her absence. 
 
 
 
 
 



Accountability 

 Provide an annual assessment of the adequacy and effectiveness of the office’s processes 
for controlling its activities and managing its risks in the areas set forth under the mission 
and scope of work. 

 Report significant issues related to the processes for controlling the activities of the 
organization and its affiliates, including potential improvements to those processes, and 
provide information concerning such issues through resolution. 

 Coordinate with, and provide oversight of, other Title IX areas, specifically Athletics.  

 The Title IX office may have additional duties and responsibilities as directed by the 
President. 
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